(I 6014

1ll Semester 5 Year B.B.A.,LL.B. Examination, June/July 2025 (Even Sem.)
HUMAN RESOURCE MANAGEMENT
Industrial Relations

Duration : 3 Hours Max. Marks : 80

.
.

Answer all 5 Units.

2. Omemytypeandmthafno«qunﬂon from each
Unit have to be ammM

3. Figures to the right mdlau marks.

4. Answer should bowmton either in Englloh or Kannada

completely.

Instructions :

UNIT =1
Q.No. 1. (a) Briefly describe evolution and devetopmamomnm Marks : 10
InIT ROTIQY ey g m el 3 BohE TedFTmN LFE0L.
OR/ugm=
Q. No. 1, (a) Describe the process of Human Resource Planning. Marks : 10
SRS AoxERy odneslod T3 ooty ITON.
Q. No. 1. (b) Wmeashonmgeon'job analysis. Marks : 6
aent Hgerdod wi wote oF W wdd,
JOR/egm
Q. No. 1, (b) Wri{e:fg'sﬁbn note on recent trends in HRM. Marks : 6
SRIT TOTIRS ATIFTHCHON B3N JFAW WOBD ogo we
w30,

UNIT =1l
Q. No. 2. (a) Explain the factors affecting recruitment. Marks : 10
Ferdcn W TOMSL WITT UL DTOA,

OR/&T=R
Q. No. 2. (a) Explain the difference between centralized and decentralized recruitment. Marks : 10
Bech g3 S LoD, AWV WY, [T JI AW Wi S0,
P.T.0.
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Q.No.2. (b) Write a short note on advantages of recruitment. . N, “'Marks : 6
Jmich T cdenmand Ho® OO WTIE WD O’
OR/egm : ™ "
Q:Noi 2. (b), Wikts s short nots of corrplexities in reonitments. ¢ Marks : 6

deomdcdncont Joderardod wil o wHed L@k

v

UNIT-11 A
©
Q.No.3. (2) Explain the principles of placement and ptaoem&h. Marks : 10
Dosatien S HEy R wmw
Q.No. 3. (a) Explammdmremnypa’o’oumemm 5 N Marks : 10
209G ek ¥
h\b !
Q.No.3, (b) Wmoashonno@o}namploymem% Marks : 6

woda, e z:%! 0% UT-LEH 0.
)" \J
Q. No. 3. (b) between and selection, Marks : 6
TS IS rODIN.

QL UNIT = IV

Q.No.4. (a) Explain the techniques of HRD. Marks : 10
H@l\; Foy vy S0,

Q. No. 4. (a) Explain the concept and significance of HRD. Marks : 10
HRD o woFod R DTIFA, S0,

Q. No. 4. {b) Write a short note on functions of HRD. Marks : 6
HRD ¢ moleny wr’\ WOTH LT l!:zti wIC0,

OR/v=

Q. No. 4. (b) Write a short note on HRD tasks of line manager, Marks : 6
2008 Raormss HRD molrnv wif oz uied wdclst.

-



Q. No. 5. (a)

Q. No. 5. (a)

Q. No. 5. (b)

Q. No. 5. (b)

3 . 6014
UNIT -V 4 e

Define performance appraisal. wummmm\e_go
performance appraisal. g Marks : 10
REDFETZCD TP, IRTT; T,AR . mqm&ge , BRTERD
e YRS DS Lo IS0 B
OR/¥F Qq/

Explain the techniques of perfformance (l/ Marks : 10
mobFYEdot SR, SRTY PR ; ,\(O
Write a short note on counseliing, q/’ fb Marks : 6
Aandacsd uf oo usr ud\oga\a A2s

appraisal. Marks : 6

O
wmoa_moumm@domd ' '
mabrgmcs SPYSN M8y 0 o3 BT Wi, .

w
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Third Semester 5 Year B.B.A. LL.B.
Examination, January/February 2025 (Odd Sem.)
HUMAN RESOURCE MANAGEMENT - INDUSTRIAL RELATIONS

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.
2. One essay type question and short note/problems
is compulsory from each unit.
3. Figures to the right indicate marks.
4. Answers shouid be written in English/Kannada

completely.
UNIT =1
Q. No, 1. (a) Whatis HRM 72 Explain its objectives. Marks : 10
RIS ATHRD ARFEE 2ot 2 SuT ndenidEy SE0N.
OR/egm
{a) Discuss the importance of HRM, Marks : 10

TR WTIRY WIFTED mR0D I wirk.
Q. No. 1.(b)  Wiite a short note on :
Nature of HRM. Marks : 6
SRS m.iqv nRFEEch Al
OR/egm
{(b) Role of HR Manager. Marks : 6
AR AeTEQL S IWIIC =8

P.T.0.
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UNIT =1l
Q. No. 2. (a) Explain the factors goveming recruitment. Marks : 10
HLMIDT LoD BOSNTER ITOL.
OR/ug=
(a) Explain recruitment process. Marks : 10

Jesomed. Td,cdchal IS0,
Q.No.2. (b) Write a short note on :
o B wIL0
Techniques of recruitment. Marks : 6
FDWICD IO,
OReg=
(b) Current practices in recruitment. Marks : 6
TRWIUDY BT w, T,
UNIT =1l
Q. No. 3. (a) Explain different types of interviews. Marks : 10
g De3od mzssrm SION.
OR/sg=

(a) Discuss the purpose of induction programs in the corporate
world. Marks : 10
RIRFONT ENITY TOWCIWAE WOLFEINT WS Wi,

Q. No. 3. (b) Write a short note on ;

v we W3cod
Selection tests. Marks : 6
uoa%a:b TN,
OR/oT==
(b) Problems in placement. Marks : 6



TEREEn =
UNIT - IV
Q. No. 4. (a) Explain HRD framework.
SRR RoRRL Sua0oh wPiR DNON,
OR/vw=

(a) Discuss the significance of HRD.
SRS MTFRL ST O BB LT,

Q. No. 4. (b) Write a short note on :

oT0 !33.3“:‘- 2O ;

Nature of HRD.

SRS RoTIQL VY QD Tdad.
OR/eg=

(b) Functions of HRD manager.
SRTT AoTHRY VR0 FTRINT BT,

UNIT -V

Q. No. 5. (a) Explain counsefiing in detail.
OR/eT>
(a) Expfain MBO.
MBO wR LTON.

Q. No. 5. (b) Write a short note on :
:me:iti 2SO0 ;

Types of rating errors in performance appraisal,

BOFERED SPOTRIIEY, dettort et AN,

OR/sg>»

(b) Managerial Appraisal.
SR SPoa

6014

Marks : 10

Marks: 10

Marks : 6

Marks : 6

Marks : 10

Marks : 10

Marks : 6

Marks : 6
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Third Semester 5 Years B.B.A. LL.B. (Even Sem.)
Examination, August/September 2024
HUMAN RESOURCES MANAGEMENT - INDUSTRIAL RELATIONS

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.
2. One essay type question and short note is
compulsory from each Unit.
3. Figures to the right indicate marks.
4. Answer should be written either in English or
Kannada completely.

UNIT -

Q. No. 1. (a) Define Human Resource Management. Explain the functions
of HRM. Marks : 10

RIS :;"oa;‘mie) &wras"eéodasil mascaim ENVE SIS nfel
saabrmai% WSOX.

OR/sg»

Explain HR planning at different levels.
DY TeSNYY, WRIT  ACTIRY ARerBoda), DEOK.

Q. No. 1. {b) Explain the objectives of HRM. Marks : 6
TREE ROWIRY S ERo WEIndE) oA

OR/@gm»
Briefly explain the need for Human Resource Planning.
TRIS Aomdne odeexdod &8, 30T, NOETIN IOA.
UNIT =1
Q. No. 2. (a) Explain the recruitment techniques. Marks : 10
Sebmdond eI nvR) LFOA.
OR/sge

Explain the different sources of recruitment.
SEOTDICH DA TRONERY, B0,

P.T.O.



6014
Q. No. 2. (b)

Q. No. 3. (a)

Q. No. 3. (b)

Q. No. 4. (a)

2.
Discuss the concepts of corporate objective and
recruitment.

T TR moag G esne TOTOSNY urj\ wh3Fa.

OR/eg=»

Explain factors affecting recruitment.
SIS Tom Werhs ©oTNIRY, VTR

UNIT =11l

What do you mean by selection ? Explain the process
of selection adopted in employing personnel in the
organisation.

&0k, SoTTeRO ? FoRONY, AwobabRd €0l TnRBELD
SYTBREROBOOT T3,03000R) ITOLO.

OR/es@=»
Explain “Types of Tests".
"'TOBNY QNI DTOR.
Explain placement and induction.
Rleviols Ty wmwovaazmagt WWOR.
OR/em=

Explain different types of interviews.
QNP wricd xomrmm STOR.

UNIT = IV

Explain HRD framework with a flow chart.
Cesonesz, rolnt RIS JoTERY ERF0 PR, QT[OA.
OR/eg=»

Explain techniques involved in HRD programme.
SRIT ToWIRY ORF0 TCRFE,FTY, wEiRoBIT
303)11@530‘ R0

Marks : 6

Marks : 10

Marks : 6

Marks : 10



R
Q. No. 4. (b)

Q. No. 5. (a)

Q. No. 5. (b)

3 6014

Write a short note on attributes of HRD Manager. Marks : 6
BRI FoTIRY ORF0 a%aﬁma*ﬁd nosegenyg wil LT
208000. g & iy

OR/esge
Write a short note on stages of career development.
Fe enT DD ToSne wif oTo wXed WBCA0.
UNIT -V

Explain the different methods of performance appraisal. ~ Marks : 10
saobriwiw TOERDED 0T QEOINIE  TOA.
OR/eg=»

Discuss the benefits and limitations of performance appraisal.
FoFEEoD T s CRBEONVRY T CTHROBRONTE
WAFR0. '

Write a short note on 360 degree performance appraisal. Marks : 6
360 &h, TCDFESBAL MorTdRD Wi, vF BT WS,

OR/wgs»

Write a note on BARS.
BARS wr;\ OF0 ws":dsé 20000.
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Ill Semester 5 Year B.B.A.LL.B. Examination, March/April 2024 (Odd Sem.)
HUMAN RESOURCE MANAGEMENT - INDUSTRIAL RELATIONS

Duration : 3 Hours

Instructions : 1. Answer all five Units.

Q. No. 1. (a)

Q. No. 1. (a)

Q. No. 1. (b)

Q. No. 1. (b)

2. One essay type question and short note is
compulsory from each Unit.

3. Answer should be written either in English or

Kannada completely.
UNIT =1 E:

What do you mean by Human Resource Management ?
Explain the evolution of Human Resource Management.
BRTS FOTIRY IFEE 20T ? BRI RoTERY
IBFBROD  LURSOTRY, VTORD.

OR/eg=

Explain the need for Human Resource Planning and
problems in Human Resource Planning.

BnIT JoTERE cleenIod ©ng IR &0 [Sinle]
xmf‘% ﬁw}ﬁgl SIWORO.

Control and review mechanism in Human Resource
Planning.
INTT FoTERY cdeewFHod Vo0 T TTDEBE
T8,

OR/eg=

Explain the managerial functions of HRM.

FNRTE BoTINY ATFBBCD VRF B uaodorﬁvaig‘ SWOR.

Max. Marks : 80

Marks : 10

Marks : 10

Marks : 6

Marks : 6

P.T.O.
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; UNIT =1l

Q. No. 2. (a) Explain the merits and demerits of internal and external
sources of recruitment. Marks : 10

GOoZ0E Tore N, BETE RONY SRBRY TaNe
wma&n&wﬂvﬁ% W02,

OR/egw

Q. No. 2. (a) Explain the factors affecting recruitment. Marks : 10
JETEN TOTOT WO SOBNTTY, UTOA.

Q. No. 2. (b) Recruitment is a means to an end not an end in itseff.

Explain. Marks : 6
JeoTB0I0 03 E WTT, TS Y TY, DTOA.
OR/eg=
Q. No. 2. (b) Explain features of recruitment. : Marks : 6
FeTTSOD OTLNTR), DTOR.
UNIT =1l

Q. No. 3. (a) What is placement ? Explain the benefits and problems of
placement. Marks : 10

TRRETOL 2CTTER ? WREFTET T, 0dpend T
RSOZ, NI DTOR.

OR/sg

Q. No. 3. (a) What are the different types of interviews involved in
selection process ? Explain. Marks : 10

0300 T,8,03000Y, wItROBWT DNT DedcDd
TOTIFINTIRR) 7 WSOA.

Q. No. 3. (b) Write a note on Selection Tests. Marks : 6
e:soéaoo&) a’o@ﬂ# wrj\ OPO LTS 2WBCD.
OR/eg=
Q. No. 3. (b) Write a short note on induction. Marks : 6

a5 (DU BLIbIAY urj\ OO wm}é 28000.
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UNIT - IV
Q. No. 4. (a) Explain the functions of HRD. Marks : 10
IRTZ FoTIRY LR OO TFTODFNR) IT0A.
OR/eg=
Q. No. 4. (a) Explain the HRD functions and role of a line manager. Marks : 10

T’ 00" .8 JTCDFNYR), V[02 Tone Ierd ITFTT
T, W), DWOR.

Q. No. 4. (b) Write a short note on HRD Techniques. Marks : 6
w008, JognY wif oPO BT wSowD.

OR/egs

Q. No. 4. (b) Explain the objectives of HRD. Marks : 6
TRIT FOBIRY e@a‘bc‘% o eru%esmaigl WO, ‘ :

UNIT -V

Q. No. 5. (a) Explain uses and problems of performance appraisal. Marks : 10
ﬁaoi:r'imé RIERBCD  YvTodLennd S mﬁﬁqu
WTWOR.

OR/ez

Q. No. 5. (a) Give the meaning of performance appraisal and explain its
process. Marks : 10

TOODFETZ Y RBVOD 8BF WO D ©TT
T8, 03000y, WTOR.

Q. No. 5. (b) Write a short note on HR score card. Marks : 6
TRIT FoTIRE SOTTS, ur;\ OFO T WHOWO.
OR/e#g
Q. No. 5. (b) Write any 6 problems in performance appraisal. Marks : 6

RODFEIICD DeRmond, CIRITTR ST BF R,
wWB00.
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Il Semester 5 Year B.B.A.,LL.B. Examination, March/April 2023 (December 2022)
HUMAN RESOURCE MANAGEMENT - INDUSTRIAL RELATIONS

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all 5 Units.

2. One essay type and one short note question
from each Unit have to be attempted. -

3. Figures to the right indicate marks.

4. Answer should be written either in English or
Kannada completely.

UNIT =1

Q. No. 1. a) Define HRM. Explain the functions of HRM. Marks : 1x10=10
SnTs NoTIRY B ERODT, T30, VA FNTT FOTIQY
ISrEEol FODFNYRY DHOA.
OR/ezw»
Q. No. 1. a) Explain in brief the evolution of HRM. Marks : 1x10=10
TNTR FoTARY ISFHECD IHIT wif, Zogn
QWOR.
Q. No. 1. b) Explain HR planning at different levels. Marks : 1x6=6
SRS RoTIRY odpeEiobEy WG TOSNTY, NF[OR.
OR/eg=»
Q. No. 1. b) Explain the limitations of HRM. Marks : 1x6=6
TInTS ToWIRY AVFBECD WINEDY, WOA.

UNIT -2

Q. No. 2. a) What is recruitment ? Explain the internal and external
Sources. Marks : 1x10=10

FehomE 0T ? BTT 20Z0F W T, mmm
R0,

OR/eg=

P.T.O0.
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Q. No.

2 AN

a) What are the complexities in recruitment ? Explain briefly.
7= 8.0 Marks : 1x10=10
BePYCHOR Boserdsr At ORI 2 Fo3FRN SI[OA.

b) Write a short note on objectives of recruitment. Marks : 1x6=6
Seomedod YeEIn? Wi, OF0 Cesi) 23800, -
OR/eg=
b) “Recruitment is most important process for any company”.
Comment. ~ Marks : 1x6=6

“Bemomd cinRde somRn WD JoL". DB,

UNIT -3
a) What is a test ? Discuss different types of employment
tests. Marks : 1x10=10
o3, S0TTER 2 HRG DeZ> YUTR,EN OB ODT, : t
WA,
OR/eg=
a) Explain different types of interviews included in a selection
procedure. Marks : 1x10=10
@0l VERTY, HOT Dedcd XOWBFRMYR), DW|OA.
b) Write a short note on job analysis. Marks : 1x6=6
soaip,ent Sgemod Wi 2,000 ©FO E5T8 WOCWO.
OR/emm
b) Induction. Marks : 1x6=6
wm«qas.
UNIT-4
a) Explain the technigues of HRD. Marks : 1x10=10
RS FOTERY LWFHAD 308,nYEy WROA.
OR/eg=
a) Define HRD. Explain its objectives. Marks : 1x10=10

TNTH NOTIRL SYE deQ mﬁar%m. [Clle]
@a%wﬁm IO,




Q. No. 4.

Q. No. 4.

Q. No. 5.

Q. No. 5.

Q. No. 5.

Q. No. 5.

3 6014

b) Write a note on responsibilities of line managers and HRD
department. Marks : 1x6=6
S5 BFWTD D TNTT FOTIRY SYHD) B0R0-2T0
wERRONY wr§ E5ed T00.

OR/eg=e
b) Explain features of HRD. Marks : 1x6=6

TRES FoWIQY ee;:g)cggqb Fow, nes, TOx.
UNIT -5

a) Define performance appraisal as per Edwin B Flippo.
Explain its objectives. Marks : 1x10=10

R W Q@ 50 uaodarg‘abécm m‘aoémma&
mswagm». £00 emz%esm#a‘% WWOR.
OR/ez=

a) Explain briefly the techniques involved in performance
appraisal. Marks : 1x10=10

Bobrsdah SPY,IRTIRY, LIRS 03N
Tod TN HT|OM.y

b) Write a short note on limitations of performance

appraisal. Marks : 1x6=6
m,cd)rgpaéob WENY Wi} OFO LT WBCWO.
OR/eg=:
b) Write a note on potential appraisal. Marks : 1x6=6

RoR, SPOERTIT Wil OF e5ed WO0WD.
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Third Semester 5 Years B.B.A. LL.B. Examination, April/May 2022 (Dec. 2021)
HUMAN RESOURCES MANAGEMENT - INDUSTRIAL RELATIONS

Duration : 3 Hours

Instructiofis : 1. Answer all five Units.

Q. No. 1.

Q. No. 1.

Q. No. 1.

Q. No. 1.

b)

b)

Max. Marks : 80

2. One essay type question and short note is compulsory

from each Unit.

3. Figures to the right indicate marks.

4. Answer should be written either in English or
Kannada completely.

UNIT -1

What is HRM ? Explain the objectives in brief.
BnTN RoNEQY INFHE DoTI ? ©30
PUTENI RodTaN LOA

OR/@g=»

Discuss in detail the HRP Madel with a diagram.
FnTS BomEae clpesd Inwochsy Jesmue L%
DTCeoN Wedr A

Explain in brief the importance of HRM.
InFE ToTEw ATFEHoD DTS T, TodTIoN HTOA.
OR/egm

What are the limitations of HRM ?
PvABV N sowmée STFTHOD Q03N oI ?

Marks : 10

Marks : 10

Marks : 6

Marks : 6

P.T.O.
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Q. No.

Q. No. 2.

Q. No.

Q. No.

Q. No.

Q. No. 3.

Q. No.

Q. No.

. a)

. a)

. b)

2.
UNIT = Il

Explain briefly the different sources of recruitment.
Semeob NP wraomf:&g #o&ﬂmn QTOR.
OR/eg=

-
Explain the steps in Recruitment process.
Jeomd T odood TeSnTR) DWOR.

Write a short note on top trends in recruitment.

Se58ody W TFINY 021 &P L5rd 2Be0.

OR/eg=e

Explain briefly the factors affecting recruitment.
Feomdrt Doms ok BoBnYRl BodTN QWO

UNIT -1l

What do you mean by test in selection ? Explain
the different types of tests used in selecting an
employee.

&0y 0008 adbei QTP ? FHE0I, ©
a‘;rcaare}o do&w NG oeﬁﬁ#& :adm

OR/eg=s
Explain the steps involved in selection process.

w0l BodoDbY, LIRRORTT THNFER, 293,

Write a short note on problems in induction
procedure.

@a?ddab ﬂe&xﬁmeioas T odhokds m%ﬂ# u}\ OO
:" z.,dcwb

OR/em=»

Explain the difference between recruitment and
selection.

Seomd e wolioh IRDT FWAGRY eor.

(LR T 1

Marks : 10

Marks : 10

Marks : 6

Marks : 6

Marks : 10

Marks : 10

Marks : 6

Marks : 6



(I

Q. No. 4.

Q. No. 4.

Q. No. 4.

Q. No. 4.

Q. No. 5.

Q. No. 5.

Q. No. 5.

Q. No. 5.

a)

3-
UNIT = IV

Explain the concept and need for HRD.
FuF. 507 R0 BosOR TNR aaisﬂﬁéwsaq DTOR.

-

OR/e237®

Explain the functions of a HRD manager.
Fos. T 8. waiaieucfa‘) FeDFTIFRY, WHOR

Write a short note on stages of career development.

R e QoD Bo3ng wi OFO £5368 2BOW0.

OR/eg=e
Write a short note on attributes of HRD manager.
s RoNIRY s%m‘:ﬁd roseeBreny wif, ©F0
w3363 WBCA0.

UNIT -V

Discuss the penefits and limitations of performance
appraisal.

F0F FREOD RoesesonB Holeews TS

08T, WAFAD.

OR/e25=0

Explain the methods of performance appraisal.
F0PrgRTR 2ag JEONISY SIOR

Write a note on essentials of effective performance
appraisal.

Zomowos0 FIOPFTRBOR ﬁ;c%mw*sﬁd TPTICST
W, §3009 238020,

OR/wg=?

Write a short note on 360 degree performance

appraisal.
360 &N FOPFIFID oRoug wif, OF0 843363
LIBOW0.

e U e
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Marks : 10

Marks : 10

Marks : 6

Marks : 6

Marks : 10

Marks : 10

Marks : 6

Marks : 6

e




Third Semester 5 Vear B.B.A,, LL.B. Examination, October/November 2021
HUMAN RESOURCES MANAGEMENT - INDUSTRIAL RELATIONS

Duration : 3 Hours

6014

Instructions : 1. Answer any five questions from group (a) each

Q. No. 1.

Q. No. 1.

Q. No. 2.

Q. No. 2.

Q. No. 3.

Q. No. 3.

b)

b)

b)

question carries 10 marks.

2. Answer any five questions from group (b) each
question carries 06 marks.

3. Answers should be written either in English or
Kannada completely.

Explain the various functions of HRM. Marks :

TS BoTERY ATFEBOD Q0P ao:brmfaa DT0A0.

Briefly explain the need for human resource planning. Marks :

TRTE RoTHRY 23R aai%m :,‘oé__gmr\ 0.

Define Human Resource Management and explain the

functions and objectives of HRM. Marks :

23 '-‘»omic m—mwm* AR dx-s_g [T o ofnlovelary =s)
Tene wq.eaﬁe:zdi DTIORD.

What are the limitations of HRM ? Marks :

BRTD HowIRY IIFTEHOL WEMRD cIRTY ?

Explain the different sources of recruitment ? Marks :

FEhmech UG dxwrf&}sg‘ DROXD.

Write a note on the recruitment techniques. Marks :

Sedmaond 3ogned urj\ mgss [ Alofoublol

Max. Marks :

80

10

06

10

06

10

06

P.T.O.
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Q. No. 4.

Q. No. 4.

Q. No. 5.

Q. No. 5.

Q. No. 6.

Q. No. 6.

Q. No. 7.

Q. No. 7.

2-

a) Explain the merits and demerits of internal and external
sources of recruitment.

FeRTE0LH 0383 TN msﬁ Fnens =BROND TnR
a;ﬁsﬁrwﬁ#ag DDORO.

b) What are the objectives of recruitment ?
Heomdod wWHEINRRT ?
a) What do you mean by Selection ? Explain the process

of selection adopted in employing a personnel in the
organisation.

503 @owde ? HoFowd FPFOS vy BoweHAT
T30, DTOO.

b) Write a note on the complexity of the function of
recruitment.

SemEDO, FoBwTT B, IYNY 7], 8 12800,

a) Explain the different types of employment tests in
selection.

©03chOF LOT dedob RGN TOBNTRD DWOA.

b) Write a short note on employee placement.
59803 zfc@eﬁb’a‘sm?cm i O30 T35 WBoW0.

a) Explain the concept of HRD and explain the significance of
HRD.
FRTS BOTIRY BWFOOD (. 80" &, ) TOFVFTODRY Tone
BT0 T T, VSORD.

b) What are the HRD objectives ?
SRS FeTIRY R oD BB IR ?

Marks :

Marks :

Marks :

Marks :

Marks :

Marks :

Marks :

Marks :

10

10

06

10

10
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Q. No. 8. a) Explain the HRD functions and role of a line Manager. Marks: 10

SR FoTRg LRHOD (FF.U0%.8.) TERODFNYS) JT0X
TR W ISFBRMWOT THIT, WWOAL.

Q. No. 8. b) Neeyor HRD. Marks : 06
SRES FOBIRY LRF DL en33.

Q.No.9. a) Explain the different methods of performance

appraisal. Marks : 10
FODFFRBAD oL, FORLROIT WG VGINTR
DROXO:

Q. No. 9. b) Write a note on Counselling. Marks : 06

TS ReIN03 wj‘ 8@3;95 2080200.

Q. No. 10. a) In detail explain the Managerial appraisal. " Marks : 10
VDB TORTURTD, DWTN DTOD.

Q. No. 10. b) System of Performance appraisal. Marks : 06
FODFTROIOD el it .-:i;ix; L




R AR 6014

Third Semester 5 Years B.B.A.LL.B. Examination, March/April 2021
HUMAN RESOURCE MANAGEMENT — INDUSTRIAL RELATIONS

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer any five Questions from Group (a) each
question carries 10 marks.

2. Answer any five Questions from Group (b) each
question carries 06 marks.

3. Answers should be written either in English or
Kannada completely.

Q. No. 1. a) Explain the evolution of Human Resource Management. Marks : 10
[RED BomRYY [TFHEHD SO, DTOA.

Q. No. 1. b) Briefly explain the need for human resource planning. Marks : 6
SnIS TeTEge odnemdcd ConAEleviat) TotZN
DWOR.

Q. No. 2. a) Define HRM. Explain the functions of HRM (Human
Resource Management). Marks : 10
'BR3E BewERY VRN WM. ©To WRCDFTVEY
TIOR

Q. No. 2. b) What are the limitations of HRM ? Marks : 6
TRES ReSEny ASrEEod 08N cIRTE 2

Q. No. 3. a) Explain the merits and demerits of intemal and external

sources of recruitment. Marks ;: 10
FeDME0D SCI08 Tone BT, Sorond LY T
SR3ENI DWOA.

Q. No. 3. b) Explain the factors affecting recruitment briefly. Marks : 6
SeHIR DR WethT LcBRTd BesTwN DEOA.

Q. No. 4. a) Explain the objectives and process of recruitment. Marks : 10

Bemch YUBIned TR §oloh) HTOR.
Q. No. 4. b) Describe the practices of recruitment followed in India. Marks : 6

POEEY, LROTORS DR Sesomd a'a’cg DTOX -
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Q. No. 5. a) “Placing the right man at the right job is important for any

Q. No. 5.

Q. No. 6.

Q. No. 6.

Q. No. 7.

Q. No. 7.

Q. No. 8.

Q. No. 8.

organisation”. Discuss the above statement in relation to
problems faced in placing the Employees. Marks : 10
“Zocing doRdd FOoIRT ;ggo:ozg‘ ao&a BREIJTR
odRFTIe #org)ﬁ DL, a’éﬁddﬁi Slew] SREEFJTOY,
ToPROR a’a‘n&vﬁm B e PBewdodh SRR Hoed FdFA
b) Write short notes on :
OO T WOCWO !

Placement Marks : 6
Slosnlenty

a) What are the different types of interviews involved in
selection process ? Explain. ' Markls :10

Boyoh HFodoh, wkecRE J0gRCCBFEiRRE ?
D0
b) Write short notes on :
ST IS 238CWB
“Problem in induction procedure”. Marks : 6
9800 Fesomd BodHon RSHREO.
a) Briefly explain the HRD functions and role of a Line

Manager. Marks : 10
BTS00 TRODFTIED LF0% TNR LS RS
mgsa:,* QTOA.

b) Write a short note on HRD outcomes. Marks : 6

vy PrTRS sca;‘a*..@o vz:s."égoi) PECINR.
a) Explain the functions of Human Resource Development. Marks : 10
TRTEE FoTIRY vz;q)qaom TEODFAVRS, JTOA

b) Write a short note on HRD objectives. Marks : 6
TRTS ToTIRY wRFHoD eroz:gea‘ﬁ#:.

Tw e —
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Q. No. 9. a) “Performance appraisal is not merely for appraisal but is
for accomplishment and improvement of performance”.
Discuss. Marks : 10

Lolevelg s ieny =RY; SRTF FeBv ROrTORRL S CINPTR
rmrﬁmo&: —uﬁ" Ty WEOGFT mdﬁéwﬁumd
WHIFA

Q. No. 9. b) Write a short note on counselling. Marks : 6
TRCRaIton Wi OF0 B33 WOC0.
Q. No. 10. a) Briefly discuss the benefits and limitations of

performance appraisal. Marks : 10 |
TOdFERECD as’a:%mm sErond ) B ORI,
DO

Q. No. 10. b) Write a note on “360 degree performance appraisal”. Marks : 6

LS w50+ 360 BNy MobrIsbEe ARYRTI”. - '
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Third Semester 5 Year B.B.A. LL.B. Examination, December 2019
HUMAN RESOURCE MANAGEMENT - INDUSTRIAL RELATIONS
(2018 and 2019 Batch)

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all 5 Units.
2. One essay type and one short note question from
each Unit have to be attempied.

3. Figures to the right indicate marks.

4. Answer should be written either in English or
Kannada completely.

UNIT -1

Q. No. 1. a) What is HRM ? Explain its objectives in brief. Marks : 1x10=10
‘HnEs RomEny AXrEs " Korde ? ©0d GV,
Hodgmoh D[R
OR/eg=

a) Discuss in detail the HRP model with a diagram. Marks : 1x10=10
R3S BomEgy cdnes BRTEOCHREY Jeonds Wik
DTSN BaFA. %

Q. No. 1. b) Explain in brief the importance of HRM. Marks : 1x6=6
Snas FoTRpy AFFIReDd TS TR, FedTTN 2=OR.
OR/egm=
b) Discuss the steps involved in HR planning. Marks : 1x6=6
SnFS HeTEgy cdnasodd, WIRROBOS BeSNVR)
WAFA.
‘UNIT -2

Q. No.2. a) Explain the different techniques involved in recruitment
process. Marks : 1x10=10
Feme TFobond) weieoBoE D SV DToL.
OR/eg=n
a) Explain in brief assessment of recruitment programme. ~ Marks : 1x10=10
Heme BRebrERbd Moty SPOTRTII|Y, LTOA

P.T.O.
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Q. No. 2.

Q. No. 3.

Q. No. 3.

Q. No. 4.

2 05 O

b) Write a short note on top trends in re(;n_mment. Marks : 1x6=6
SemIcHOF. RS TSRy 8002y e w000
OR/eg=>
b) Explain the challenges and issues in recruitment. Marks : 1x6=6
FemecHOF Ameonth So%; A UE) Do, ‘
UNIT -3
a) What do you mean by selectjbn ? Explain the process of
selection. : Marks : 1x10=10
w03y @oted ? wolych TEododmh NS0k
OR/eg=
a) What is induction ? Write a note on purpose of induction
process. Marks : 1x10=10

mw;,as QROTTED 2 M&&Q weiRshNBoh F3odod
wc;aes’d ur}\ tsa;_)sé 2IBC00.

b) Write a note on placement. Marks : 1x6=6
Dolnend B0 TS wiowd.
OR/ez=»
b) Explain guidelines for effective employment interview. Marks : 1x6=6
WO YudR e BonsFIEN mﬂrﬁrazaﬁ#ag DTO.
UNIT - 4

a) Explain in brief HRD framework with a flowchart. Marks : 1x10=10
Seauigtinoln m{g R zm@o etpsu% @&&
204 ‘
OR/eg=
a) Explain techniques involved in HRD programme. Marks : 1x10=10
SRIT  FoTARe ez;:a’gpo RODFERDY,  LIRRORTS
Borivy JTOR.




Q. No. 4.

Q. No. 5.

Q. No. 5.

-3~ 6014
b) Write a short note on attributes of HRD Manager. Marks : 1x6=6
SR Aol ey SSmt rheoogark wif usd
2TCWD.
OR/esgmn

b) Write a short note on stages of career development.  Marks : 1x6=6
SR azpagaoa'b Zo3ne wj‘ £596d 2080000.

UNIT -5

a) What do you understand by performance appraisal ?

Explain its importance in brief. Marks : 1x10=10
FODFERED APOTRTI 2etied 7 ©ud mmu)god

“h

soﬁgmﬂ QDO

OR/ug=»
a) Explain briefly the process of performance appraisal. Marks : 1x10=10
uaabr%d:ioﬁ m’ee%mm sggoboaazg #oéﬂmh SITIOR.
b) Write a note on essentials of effective performance

appraisal. Marks : 1x6=6

TOTOTTO gdﬁw SR RRTIT WS w;\ e3eded
2080230,

OR/em=
b) Write a short note on BARS. Marks : 1x6=6
as‘wmmﬂg‘ STONT Tetdory  InEnd Wl toomd eisd
[Wiaovolol




